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Meadam,
Sub: Appointment as Independent Director

Pursuant to Regulation 17 8f SEBI (Listing Obligation. and Disclosure Reqmremem) Regulation,
2015 and the provisions of Section. 149 (4) read w nedille TV and the provisions:of section
161 (1) of the Companies Act, 2013, we have great pleasu in informing you that, the Board of
Directors of The South Indian Bank Limited; at the Meeting old on November 30, 2021; have
appraved your: appointment as as additional Director {under Majority Category- Finance,
Banking and Human Resource) as non-executive independent directar on the Board of the
Bank on the following terms and conditons:.

1. Appaintment

i. Youureappointed with effect from Noverbier 30, 2021,

"« ii.  Yourappointment:shall be subject to the provisions of Regulation }7 of SEBL (Listing
Obligation and Disclosure Requlrement) Regulation 2015 and the provisions of Section
149 (4) read with Schedule IV and section 161 (1) of the Conxpanes: Act, 2013 and other
-applicable provigions; if any, of the Companies Act; 2013 read with the Companies
(Appointment and Qualification of D1rectﬂrs) Ruiles, 2014 gnd other applicable rules; if
any, Section LOA and other applicable provisons of the Banking Regulation Act, 1949
(mcludmg any statutory modification(s) er re-enactment’ thiereof for the fime being, i

force) and the Rules, Circulars and Guidelines issued by the Reserve Bank of India.
{fi, Youshall hold office up to the 94" Annual General Meeting of the Bank, 1o be held. next
year of the last date, on which the Anpual Gengeral Meeting should have been held,

whichever is earlier.

iv. ‘Being an independent director you may comply with the provisions of sub rale (1) and

sub rule (2) to Rule 6 of Companies (Appointment and Qualification of Directors) Rules,
2014 and may also comiply with other regulations, as’ applicable to independent directors.
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II. Board Com:mttees

i.  Asadvised by the' Board, during the tenure of yotir-office, youmay be tequired to serve
on -one or more. of the Comimittees of the Board established. by the Bank. Upon your
-appointment to any one or more Committees, you will be provided with the appropriate
Committee charter which sets out the Runctions of that Committee,

ii.  The Board and Committee meeting dates shall be'intimated well in advance from timie to
time.

111, Functions, Respansibilities and Duties of Directors

i.  You shall act in accordande with the Bank’s Atticles of Association.

i, Your role and duties will be those normally required of a Non-Executive Dircctor inder
Schedyle IV of the Comparties Act, 2013, SEBI {Listing Obligation and Disclosure
Requirénient) Regulation 2015 and the fisting agreement. (Copy of the exracts from
schedule IV is enclosed as Annexute I)

IV. Remungyation

i In tetis of femuneration policy of the Bank, you will be paid sitting fees of Rs: 60,000/
for attending each Board meetings and R, 40,000/ for each meetings of the Committees
of the Board or such other terms as may be fixed from time to thing, '

.  In addition to the remuneration described in clause iv(i), the Bank will, for the period of
yout-appointment; reimburse you for travei hotel and other incidental expenses incurred
by-you in the performancc of your role and diifies.

'V. Dealing in Securities and Code of Condiict
i. Directors are prohxb:teci trony dealing in the Bank’s seovrities during the period when the
tradmg wmdow 1s closed Dlrectors bemg an mslder are entﬁ:ied to: execute tlades m_

ing gusdehnes are to pre—cleaa tradeﬁ as men‘uoned in he pohc}' from the
Cmnpixance Officer. However, no desigriated person shall be entitled to apply for pre-
¢learance of any propased trade if such desigiiafed persoti is in possession of unpublished:
price sensitive information even if the trading window is not ¢losed and hence he shall
not be allowed to-trade.

il Youware required to comply: w;i‘_th the:
are alse required to-comply with the

v

pplicable insider trading Jaws and regulations. You
nk’s code: of conduct:and ethics.
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It is a pleasure to have. You on the Board. T

am confident that your dssociation, expertise,
professionialismy and-advices v

mensely besefit the Bank and the Board and its Cownitiittees,

Warm regards,

Youis sincerely

Salitn Gangadhar
Chairman of the Board

Ericli a/a
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Details of menibership in B 'aaif}l_f:_@dﬁﬁﬁitwéé

“Nanie of the Coilimitte

Custemer Service Contimittee

| Chiairperson |

Member

NPA Review Committee:
Audit Committee.

Member

Management Committee

| Member

 Committee Of Independent Dire

Member

s




Annexure I

SCHEDULEIV j

Tha Code is & gulde to profcssmnal conduct far mdependent directors. Adherence to these

_ responmbslmes ina plofessnonal and
fmthﬁll‘ manner wﬂl promote cmﬁdenge of _t_h nt commumiy, pa.l:twistar,ly minority
| sh’arehoiclers, regulators. and companies in the institution of ir

t allow any extraneous consxdelanon at” wﬂl viiate: his e:xerclae of objective
; ount- fue est of the company as 4 W oIe, whlle

if the company or ifs shareholc[ers or for the
_ al advantage or advantaga fm: 4ny assomafed
pe};‘son, L ‘ ' i :
(7) refrmn ﬁorﬁ any actxon‘tha

It Roleé mid”funcfi'o
The independent directo _
(1) help in- brmgmg an lndependent Ju’ Egm ff o
especially on 1ssues of -stratogy, pérformance, risk mﬁng:geinénf, tesourees, key
andards of conduCt ' '

3y scruhmse the performance of managem, nt in meeting aoreed goals and objectwesand
rting of petforman;
on the mtegrlty of t_ "tnc1al mformatmn and that finaneial controls

#) satisfy them

bear on the: :‘E:"-'Qard’s de_fi-iigcﬁations :

jective view in the eva uatmn of the peifmmance of " -board 'md‘




and the: systems of risk mafagemetit are fobust. atid defensible;
(5) safegudrd the interests of all stakeholders, particalatly thé mmonty shareholders;
(6) balance the conflicting interest of the stakeholders;
(7) determiife. appropriate levels of remuneration of executive directors, key managerial
personngl and senior management and have a4 prime tole in apiiointing and: where
riecessary recommend ‘remioval of executive directors,” key rmanagetial personnie] and.
senior management; )
(8) moderate afid arbitrate n the interest of the: compamf a5 a whole, in situations of
confhct between management and shiretiolder’s interest, ' '

IIL Duties

The independent directors shall— _

(1) undertake appropriate induction and regularly. update and reﬁesh their skills, knowledge
and fhmﬁmnty with the eompany; = '

0 rmte clanﬁcatwn or amphﬁcatlon of mfer' n and whete necessary, take

@

)
whi h heig a member, ‘ . : .
“) 1St 't;vely and actwely in ih"_:_commtttees of the Bgard m wlnch they 4t
{5)
“(6) .': ing of 1
to the externt ﬂmt they are not resolved

it operates;
{8) not to unfairly obstruct the functioning of an othetm
Baard :

9y _'pa“y sufﬁcxent attentzon ﬂl’ld ensure that
company,

(10) ascertain and ensure that the ¢ iy has an adequate and. ﬁmctmnal vigil mechamsm
and’ to ensure that the mterests ofa person who uses mlch mechamsm are not pxqudmwily

(1) report ;_.:,.@ncems _about 1
company’s code of cor

shargholders and its eiployees;

utside: expetts at the cxpense

keep théinselves weII‘ informad: i out the company and the extemal anwronment in whxch :




i. not disclose conﬁdentifﬁi mfarmatmn " “inetuding commercial secrets, technologles,
advertising and sales | : npublished price sensitive: information, utfess
such disclosure is-expressly’ approved E:;y; the Board or required by law.

V. Manner of appointment:

1) Appointment process of dependent dlrectors shall be independent of the company’
management; while selecting mdependent diregtors the Board shall ensuie that there is
_appropriate balance of skills, experience. and knowledge in the Board so .as fo enable the:
Board to discharge its fun ions and dutigs effectively.

2) The appomiment of mdependent dxrector(s) of the company shall be. approved at the meeting
of the shargholders. :

‘3) The €% lanatory statement attac,hcd to the notme of tha meetmg for appmvmU the

Baal‘d thie mdependeﬁ
the Act and the rule_
- manageiient, .

b. ....;...tixe_:expectatmn ot the
- which the direetor ise

(V8 t‘.he ﬂﬁducxary ciuhes

d. .

e,

f. tﬁ%-cempariy’

g. tile.lemt.ancrat1011, mentmmng. petiadic fees, reinlbmsément of'e pé 'es_for partlclpatlén

in the Board_s and. othclz
if'any. Lo e
'5) The termis and. condmons of appom
mspectum at the. reglstcred ofﬁce of the cor
hours. > Co
6) Th terms and conditions of appomtment of i ]
company’s website. o

getings - and pmﬁt ielated  commission,

f -independent direct’ors “shall be op_en fgiar
vipany ‘by any member duting normal business

_'efident directors shall alse be posted on the




V. Re-appointment:

The re-appeintment of mdependent director shall be on the bas}s of repeit of performance
¢valuation, '

VI, Resignation or removak:

(1) The resigration or removal of an.independent director shall be in the same manner as is
provided in sections 168 and 169 of the: Act.

) Anindependent director whé resxgns or is removed from the:

- replaced by a mew independent difector within "three 'mg
- resignation or réiioval, as the case may bei.

(3) Where the company fulfils the fequirement of mdcpendent directors in its Board even
without filling the vacatiéy: created- by such resignation. oi reioval, @ the gase may be, the’
requiremert of rcp_lacarne' by amew: independent director shia 1- not apply: '

Board of the company shalt be
nihs" from tHe date of sugh

VIL Separate meetmgs"
{#) The independent chrecte"‘
yeat", without the' attend
- (5) All the independerit directors
(6) The meeti'ngféshallf - : :
" (a) reviewthep nce: of non—mdependent ditectors a :fthe Bomd as a Who!e
erformance of the Chairperson of the c@mpany, takmg into account the views

ve directors and non-executive dires :
(e) 'zssess the quality, quanﬂty and timeliness 0f flow of mformatmn betwmri the company
managementwﬁ d the Board that is- necessary fcn the Board to effectweiy and reasonably

perform thefrduties.

of th : company 4s’ha"11 hold af least’ one meehng “in & ﬁnans;,;.al
of non~tndependant ciuectors _”_members ‘of mdnagetment;
of the cornpany shatl strwe ’so be present at giich meeting;

VAL Eva_gluaﬁo'n lnéi:'hain’ism::};_: it

(1) The performance evaluation of independent directors shal

- Directors; excluding the: ctot being evalnated. . : o

{2) On the basis of the pmt of performance evaluation, it shall be determined whether to
extend ot continugthe term of appomtment of the mdcpendent divector. .

bis done by the entire Board of '




Funetions, Roleé n;t;i.'f:Restiom" hilitic

AB ifrector is part of a coliectwebody of Dxrectors c*ﬂled the Beurd which is tesponsible for the
supetintendence, control and direction of the affaiigiof the csmp'my' The Board of Direetors has
the ultimate responsibility for the overall managethignt of the Bank. “The Board gmdes the Bank
to achiéve its objectives in a prudent nd efficiéiit manner. The Board shall be prxmanly
responsibfe for Ensurmg;..that all finan_ 8 -aﬂsactmns are. mgal and- {hat all disclosures arg made
as per regulations. o :

The Non-ExecutWeﬂndependent Isrectors shall exeeute the ‘Deed of Covenant® 4s per the
Repart of the Conspltative Giolip of. Directors on Baitks and Financial . Institutions: Dr. 9

Ganguly Group) dnd also as thc: recommendatmns of RBI aiid as per the gmdehnes of
Reserve Bank of India f(}r sharehﬁlder dlrectors All the BIYBCH}ES and Sbmor Management af tha

Obllgat:ons and Disclos

1. To act in accordance With the a' ci cmnpany, :

b_J

Mamtam high eﬁhlcal standards and act in good faith in olciei fo pmmote thc objects of the
chinpany for the henefit Gf its stakeholders as a whole; : :

3. Ensure that the Govemance prmcxples set for the bank compiy wath all relevant laws,
regulations and other dpphcable codes of conduct

Set the: busmess pehcxes m consultatmn wnth the Managament ef the Bank;

5. Provide strategic gmdance for limplbme ‘
management mformatmn system fot rewew 8

o

f me theit compensatmn, counsel and guide them on
their performance, and plan their succession;

and Executive V;ce Ptemdents, det Th
important: 1ssues, ovctsee and e

15 of Code of Conduct to enstire

To appoint and. replace the :hdirman, the Managmg Dlrecter & Chief Executive Officer




7. Ensuting proper implementation of the: guidelines af the business & other policies and
take action as under:- ' S

a) establish appropriate: systems to regulate the: risk appetite and sk profile of the
Bank:. It will alsc &hable identification and measurement of sigificant tisks to
Jark is exposed in stder to. develop an effective rigk management

Bensure that all supervisory/! gulatmy duectwns are submitted and the supervisor’s
recommendahons are. utxhzed in the assessment of the’ performance of the seniox.
management i 1mpiementatmn of Board. phﬁ@sophy,

) ensure-that the IT systems i _he Bank are appropnate and have, bmlt-m checks and
balances to pmduce data witht mtegnty,

dy formulate, adapt and ;
Authorities fmm tmeto

&) set Standa1ds of Busmess Conduct and Ethlcai Behavmr formemhers and, Senior
Management

f) ensuie that the Bank has in place a robust comphanc'ez system for all applicable laws

and reguiatmns

o) prescnbe the forms and fxequency' of_ reporting to th@,Bdar_d;_i_n respect of each of the
h  areas of resp03181b1hty L o - -- _

8. Set’ up sound system Qf mternal ¢o
Coraplidnee eentro!,s and: annuat ravxew of such syste' for their effectweness

9. Monitor the financial perfermance of the Bank and must ensure: that thie ﬁnancml reslts are
prepdred in accordance -With the generally accepled accoiibting pr in¢iples and aegulauens
issued by the RBI and a "‘ported to sharchelciers and leguhtors on & tuneiy and regular
basts; : _

‘ 10. Ensure that all material developments of theB k'tre dideSEd to the public o4 fimely basis in
accordance with the Staridard Listing Regu ations requiFetent;

wof tha various: pohc;es pxescnbed by vanousf%_tatu;tot}?

cludmg I*inai:xciﬁi""f --operational and

R e

e e e T s it B




fo matdated/ other tecommetided Empowered Comitittees of

11. Delegate: the. responsib
- of ‘the above governance futitions, while retaining its primary

Direc,zﬁ;;ﬁié in dischargi
accountability.

sctors and key managetial personnel shall disclose to the board
directly, inditectly, or on behalf of fliitd parties, have a material
) or matter ditectly affecting the Bank.

12. Menibers:of Board of T
directors whether they:
interest in any transa

13, In order to fulfil theit responsibilities, members of the .ﬁ:oafd: of Directors shall have access. to!
accutate, relevant and tifely information. '

14. To exeréise due and reas_;éﬁable care, skill and diligence and ;Ii_%{"i?;égpendem'}udigmenti

15. Te ensure a tmnspafeﬂi.-nqnxillation: process to : the ._lﬁibardﬁ;bf "@i_rec\tprs with the d-ﬁfiersity' of
thought, experience; kiiowledge, perspective and gender in‘the board of directors;

16.T6 ironitor and manage potential conflicts of interest of 1i nagement, members of the board of

directors and shareholders, including: misuse of corporate assets and abuse in: related party

17.To avoi&.’;_iii&iue:_ gain or @Vantag& gither to ﬁimself--o'r réqu;_fives; partlners orassociates: and

18. Execute sueh ﬁ:’;ﬁer‘dt_tt'ie;?as defined under the Articles of Aséé:&;iation.ef the Bank, Guv‘e_:'nment -
of India, ' Banking: Regulations, RBI Guidefines, the Companies Act, 2013,

SEBI (Listing Oblig
regulations applicab

tairied in the Avticles of Assocla e
efit of its membets as-a who

isions con ot of the
benelit iole, and-in the
arehiolders, the comniunity and for the

‘Bank, to promote the objects of th
best- interests of the bank, its ¢
protéction of environment. .
2. shall exetciso his duties with due and teasonable care, skill and diligence and shall excreise

3. shall notinvolve ina situ‘aﬁqn inn which he may have 4 direct or'in_ci_i;ect interest that conflicts,
or possibly may conflict, with the interest of the Bank.

4. shall not achiéve or a_‘ﬁf;l;_empt {o achieve ény:updue. gaiit or advalltgge either to himself or to his
relatives, partners; or associates and if such director is found guiliy of making any undue gain,
he shall be liable to pay an amount equal to that ga i to the company.

.5..shall not.assign his ozﬁfﬁcé and any assignment so made shall be void.

5 and Disclosure 'fRequifémenis) Regulations, and other':rules and




The list of agenda items fobe placed to the Board.

Thé. Board is regularly presented ‘with all ‘information ander the following heads whenever
applwable and ‘materially significant. These are submitted eitht iazs a pat of the agenda papers
well i advance of the Board/Commiftee meetings -0 ie tabled in cowse of the
Board/Committee meetmgs Video conferencing facility fs proY ided to facilitatg Directors to
parl:lcxpate in the meetitigs. The metbers of the. Beard cxerclsc due diligence. in pgrformance of
their functionsas Direotoss of the Bank and follow hrghest degtee-of Business ethics, transparent
practices and code of good: povernance amidst cordial env;ronment

" The approval reqmred/mfonnatwn provided to the- Board sh ticlude but riot bs limited to the

following:

s and ferecasts petiodical review of
trategic initiatives and plans.
capatal hudgets anid updates.

. Approval of Bank’s strategic and bumness
- =achmvermant of business targets, 1mpleme:ntat1o

1d prc swmng integuty
Preparatmn ‘ rnod1ﬁcat1 i, dewatm

concérnifi credit, operanonal marke nd hqu

G 1

it fun§t1011 in the Bank. Consider the
“in:meeting sound, cofporate risk

1ag:

' g 1ef Infmmat;on Officer,

Chief Securlty Ofﬁcer, - Risk O '

9. Approval of remuneratmn, parks and perqlusltes fo ctms mcludmg ‘\/Ianzlg g
Dlrector, Chiairmian 'and other Duectors, employues, nce
promotion pohcaes for empioyees, training and ll de

10. Review of priority sector lending; - Supp

~ mobilization from weaker sections; Fi

11, Review of observations from the
Form Audit Repot.”

12. Rewew of action taken tepoﬂ‘_on Boar ons, -

;Purchase. ale of subsidiaries whzch are material nature
busmess ‘and other key daussmns pertaining to the

\ pmeni of employees

and nGt in t : normal cotirse:

Subsidiaries.
14, Constitution/re-con 1tut10n of erd Committees and. revmw of minutes of meetings of
audit commitiee ai ¢ committees of the board.

15, Informdfion: and tpdates as approprxate on - Bank's: products, development of new
products’and review’ of'status of customer complaints/gricvances.

16. Recruitmigiit/Manpower aSSeSSment/successmn planm ahgmng with business’ strategy
of the Bank, . :

of Pohcres of the Bank mciudmg pohcles N

d momtormg the: key usks of the

Dltectors, Key Manageraai Pel sorme! other senior

'oﬁ'ﬁance .-i,nsui iﬁ‘;']s, depo‘sit_




fions which are not in the ordinary gourse of

) il sy%tems including procedures;
21, ltems ansmg out.of separate meetmg o} Independent Ditegtors if so decided by the
Independent Directors.

22. Review/Approval of new tie up w1th exclhiange hcmses/ MTSS argngements.

23. Significant labour problems. and their proposed selutions. Any sigrificant development in
‘Human Rcsourcesf Tidustrial Rela,tlon fonit like “sighing of wage agreement
:mplementatxon of Voluntary Retireme me ete. :

2. Arly material default in financial obliga o by the listed entlty and non-ccmphancs of
any. regulatory, statytory or listing re
25. Review of Employee grievarice redlressal ‘¢
Officers/employees.
26. Staff sccouintability review in NPA ac:couﬁ _
(Quarterly). - '
“47. Review of repott on annual compl_ ¥
"8, Review on quarterly certificate on co
29. Show ‘cause, demand prosacutlon_

_ 1mportant “Any issug; which - mV()lves pi

. substantial nature, including any’ judgme: t
the condyet of the Pank or taken an ¢
have negative implications on th Bai

30. All ﬁgenda 1tems 1equ1red fo. b_

BI dlrecttons

penalty notiees -whlch ‘are materlauy
le public ‘or produet liability clalms of
order whu:h, iy have passed strictutes on
W ding ar __thei entelpnse that can

m tlxm'= time..
s 1ﬁcally de}eg'\ted by the Boaxd to 'my other




Terms of reference of Customer Service Committee of Board

1. Review & recommend to-the Boaid various policies which inter-alia includest.

DAny new policy formulated with regard to customer service as and when directed by the
Board.

i)Bank’s policies on. Deposits; Grievance Redtessal, Cheque Collection, Dishonour of
-cheques, Customer Educatlon, Rights, Compensatmn & Protectiom.

Y ot New Pmduct & Service approval process and Policy on
cd: deposns arealso reviewed dnnually by the- commitiee.

iif) In a‘dci'i__tion,

2. Review & Recommend Bank’ pducy on New Product & s_cmceappxoyal_:pmyess.

3. ch L _ el Customer Service:Commitice (BLCSC)
4, catoxs that provide mfomlation oni the state -of custoner
5 'Rewewmg the act ' nfbesng taken by the Bank to standardize the detwery of
customer expetienc -all branches, o
8. Prov1d1ng inputs, on the products 'introduced- by the Ba -‘??iivitﬁ a'v-iéw-to ens‘iﬁfn‘e suit‘abﬂgty _
and appropriateness, o
7. Monitofing the 1mp1ementatmn of the Bankmg Ombudsman Schcme with  particuldr
reference to; _
1 Rewewmg al‘i ‘thie awards agamst the Bank thh 7 foeus ot 1dent1fymg 1ssues
of systemic deficiericies and the s nlati o address these deficiencies. -
i) Revxewmg all awards that remain unit piemented after 3> months. from the:
casons thereof fo repott to the Board such delays
id reasons and for initiating veriredial actt
8. ervice dspects it the Bank on the |

s regard and repott. to the Deard 6f Ihrectoss“
rice very six mionths and based ot ‘the review, the Cominittee
w Bank to lmtlate prompt. c@rlective actmn wherever se},vwe quahty/skll}s :
. paps have ‘ ' .
9, Monitoting tlie actmtzes of the Standmg Comm
level committes) on & quatterly- basis. e
10. To review the business fransacted througlt. E—commerceiM comimeres aggregators.
11. To review of ATM down time for the quarter.
12. To ensure 1mplementati0n of the divectives isstied by the RBI, from fime to time, with
respect to. rendering services to customers of the Bank. -
13. Status/acnon taken rcport on the obaewation‘s of the carlier Committes meetings.

n Customet ;;Sfewice (executive




The ternis of refevence of NP A Revi"é’xi? Cormmittee
This Cotnimittes has been conistituted to review:

1. AlI'NPA Actoutits above Rs. SOG EIO lakhs The Comimittee meets orce in-a quarker

2. Status report on recovery Posifion/details of stmctured meeting held with ARC’s in
NPAs sold fo Asset Reconstruction Company’s (ARCs), where. Bank ldd invested i
Security Receifts (SRs) backed by the stressed assets sold,

3. Revigw report on the recovery in. techmcaily wntten off accounts with balance

outstanding of Rs,5.00 ¢Tore anct above.




Terms of reference of Audit: Commnttee

L ()vermght of the Bank’s financial feporting process and the disclosure of ifs financial

ion to-ensure that the financial stateriient is correct, adequate and credible,

2 Recommendmg to the Boatd, the appointment, reappointment and terms o ippointmient
of auditors or, if required, the replacement -of the statutory auditor fogether with the
fixation of audit foes arid approval of payment for any other services rendered by: the

~ statutory auditors, '

3. Review and monitor the auditor’s independence and performance, and effectiveness of
audit process.

4. Reviewing, with management the annual financial staterments and auditor’s report’ thexeon_
before submission to the Board for approval with pamcular reference to:

2y mattqrs requited to be included. in the dncctor s vesponsibility statement to be
included in the boaid’s report in terms of clause {¢) of sub-section-(3F ef Section
134 of the Companies: Aet, 2013; '

b): changes 1f any, in acCauntmg policies and practices 4 'md reasons for the same,

jor ac'::' unting entries involving estimates based on the exercise of Judgment
by mzmag

dy sipnificant ad‘ustments made in the ﬁnfmcnl st'ltemeﬂts ausmg ot of audit.
findings; N

e) comphauce wtth hstmg and other Jegal reqmrements relating to financial
statefents;

f) disclosure -.df'=any':;related' party transactions;

' g) modified opi.nipn(s) in the draft audit report;

w;th the mamgement the statement ol uses / apphcatmn of funds faised .
s (y .r1ghts issue, preferential is5ue, etc.), the statement of funds
d jiv the offer ‘document / prospectus:/ notice
gericy monitoting the utilisation of proceeds
fnite Lecormnendatwm: to the board fo take

up steps in this: matt TR
6. Valuation of undertakings ot assets of the Qomp'my,"
7. Review, with thie masagement, the quartmly finangial
the board for.approval: - o
8. Discussion jith statutery auditois before the aucht commences, fbout’ the nature and
s60pe of atditas well as post-audxt dlSCUSSLOH to ascertain any areaof concern.

; -helevei itis necessaiy
statements before submission to-




issued by the statutory auditors:

) fing repott of monftoring ageticy, if

ock exchange(s) i teim__ f Regulation 32(1) & Annual

- - ytilized for purposes other than those stated in the Off&i
entfprospecms/notice in terms of Regulation 32(7) .

teols and Risk M agcment System including

fietions, including theif pol1c1es,

10. Rcwew of quartedly s
applicable; submitied

ditig: in the audlt repoﬁs (along
Credit

concurrent audlt reportsy surpnse lnspectzon 1epof‘ts and e/
13. Monitoring:the ¢nd use of funds raised through pubhc Qf
‘14. Reyiew with the management, the
perfotinance of statutory and interiial audito

15. Review the adequacy of internal audit fu_
“internal audit depaxtmént siafﬁng and seill
reporting structiire coverage and frmueney of inter
audﬁ:ors of any s1gn£ﬁcant ﬁndmgs and follow up there on

; sngatmns by

auditor shall be sublect to veview

it modifi ,mn of tlansacnqns of the company with related
partiesand review o tement of significant zelated party transa tmns ('15 deﬁned by the
audit corfimittee), subm tted by management;
21. The appoiatment, removal and terms of remuneration of the chlef mtemal audimr
22. Review Tud AS Pro-forma Financial Statements.
23, Opening of mternal office acct)ums/(lrL opened durmg the q
24, Look into the teasons for substantial defaults in the pa

holdets, sharcholders (in case of non-payment of decls
25. Managément discussion and analysxs of tmanmal con
26, Scrutiny.of infet-corporate loans and investn :
27. Appointment of Chief Fmanc:al Ofﬁc

Vzgﬂance Officer; after ass

thie candidate. _ i S

28. Review of report on: annual ‘complianice risk Assessment.

29, Risk Assessmet Report (RAR) and its penodtc comphance status reviews.

to?t_he: depbsiio rs, debenture
dividends) and ereditors,
ol and results of opetations.

k Ofﬁcer and Chiel Internal and
xpetiehce and background etc. of

aknesses and ‘the: appomtment .




30. Revtew of all reports as pef the calendar of reviews: stipulated by the RBL from’ time 1o

gecution. iotice and pe_nsilty fiotices issued by -any
. gs ity wiih its implication and dction taken.

32. Any other tetis of referencs ay be included from time to time in SEBI (LODR)

g Regulations; 2015, the Companies Act, 2013 and by Reserve Bank of India..

33..Any other items which-may be tequired to be placed to'the Audit Cominiftes as per the
Policy of the Bank and as may be perimiited by the-Board/Conimitice from time to time.

34. Monitoring the onciitrent Audit fusiction and internal auidit ot all outsourced activitles

35, Recommiénding fo the Board, the appointient, reappointment and ferms;of appointriest
of secretarial auditors or, if requir '  secre
with the fixation ¢taudit foes:and yearly review of secretaifal audit report.

tired; the ::ir'e_:.piaceme_nt of the s__eéret'aﬁal aiiditor togéther

i < S

e
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The terms of reference of the Mana

eniént.:tfiﬁnimi'ttm

1. Consider all eredit proposais beyond the powers of Managing ‘Director and Credit
Commiittees constituted by the Board. | '
QTS poposals within the powers. of'the Board

Ratification proposals of sanction made by Credit Committees an
powers.

Review of Sanctmns made by Credit Comuittees.
Réview of MD*

s sanetions. _ _ 'i
Remew of Fo

W b

d MD beyond its

. Comprbmme proposals sanctioned by MD- (Quarterl r.
Revmw cf the orci of Commrities for identificdtion of Wilful Befaulters
r:ommﬁtee for Ldenhﬁcatmn of non.: cooperaﬂve botrowersof the

X e

3 bank

'.'crorcs (SS;’ Deubtﬁﬂ/Loss) (25 in each'

'3 Credlt Monthly d1sbursemcnt (Monthly) ‘ | :

erly.
ission allowed by the Bank foz th
:  duti

evious Quart&r (Quartefly)

‘ast one year (Quaiterly):
rore and aboye and Staff accauntabfmy

-_-Rss_.-oo c,imes o less thai 25.00 corores

1€ ba;‘redf’ gettmg time barred (Quatteﬂy)
v "'SanCtlQIlS and remw of MD & CEO’ sarictions

'posai over 3 months, fallmg w1th1n ower of MC (Qua;tcriy)
der: Anmual Credit Plan (ACP) (Half year iy)

1 nder Pnonty Sectm {Half yeariy)

ing in SMA lists

24 Penodu:ally review the 1arg :
' d-'_by the RBI from time t© -

23. ‘Rewew of all reports as pér the calendar

Boax:d fwm tire'to tlme
¢ bove Rs1,00,000%): '
28. Review of all rep_ reviews sup“ ';ted by the RBI from - timg to
time; :
29, Any othet ifems: w&nch may be permlttcd hy the Board fmm time {o tnne
30. Acquisition of Fixed Assets.(Non IT related)
31. Awarding of C ntracts/Appoint of Arclntects and Engineers for building
constriiction / retibvation ete:whe expenditure excecds the delegated poWeIs.
32. For incurring a1 --_:Revcnue or Capital Expenditure pelt' '-:mng to the-dept. in excess: of the
delegated powers.
33. Ratification Note for exceedmg of va.uous limits ﬁxed as per Forex Policy:

P R



34, B;ddmg fer Equity shares through Bcﬁk ‘building: process atid subscription to Equity
shares in-primary market.

35. Subscription, ‘putchase and salefoffer for tepurchase of units. of debt oriented mu‘}"ﬁl
funds ag well as increasing the exposure to the debt orfented: mutual fuiids including
liquid and floating rate funds,

36. Equity Tradmg (Monthly).

37, Investmient in Equity shares i the secondary market.

38. Statement of Structural Liquidity (Fortmghﬂy)

39, Statement of Interest Rate Sensitivity(Monthly),

40. Prob. - fmpact of rise in yields on market value of Central Government Securities. &.
Tradmg Book Investments. (Monthiy)

41, Report on Country Risk (Monthly).

43 Exp me Momtmmg (Monthiy) _
ng of excess CRR (Quarter fy). _
W of Deblt ! Credlt I Travel Car‘ds (Half yearly}
' ard operations (Quaterly).

48.0 _nmg and aperatxon of Bank Acc !
49, Répion-wise fiind Pasition (Fertmgthly) _
50, Tsse of duplicate share certificates in Licu ofiori
51. Miscellafieous items not requiring the apploval-_ -the Board
52. Review of all reports as per the calendar of 2

fime; ¢
53. Any other items wiuch may ‘be required to be p

may be permitted by the Board/ Committee. fiok

of VaR of Central Govemment Secuntles in AF8 & HEFT category (Trading

lontract) and other IT related expenses -




COMMIT TEE OF INDFPENDENT DIRECT'RS:

Pursuant to the provisions-of the Companies Act, 2013 and SEBI (LODR) Regulations 2015, the
performance: of non-independent directors and the Board as a whole fo be evaluated by a
Committee comprising of all. the Independent Directors of the Baink:as on'fthe date of the meeting
of the said commiftee. -

The tering of refer.enc of fhe Committee 1nter~aha includes;

1. Te review the performance of non-—mdependent duectms and tlte Board as a.whole;

o I he performance of the Chairman of the Bank taking mto dgecourit the views of

irectors. and non-executive directors;

he ‘quality, quantity and timeliness of flow of mformatwn bétween {hie Bank

- ient and the Board that is necessaty for the Board to gffectively and reasonably
petform their duties;

4. To perform such other mies as may be prescnbed by the Compames Act, 2013, SEBI
(LODR) Regulatzons 2015, Banking Regulatmn Act, 1949 aﬁd e erculars/Regalatmns_
tssued by the Regulatmy Authorities from time (63 t:me. L




